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RIGHTS & OPTIONS GUIDE 
Student and employee survivors of sexual assault, dating violence, domestic violence, and stalking are 

afforded specific rights and options under the Clery Act, a federal law that guides campus prevention and 

response; this resource is an adaptation of a guide from the Clery website. The Title IX Coordinator may 

distribute this to survivors when a report has been made. You can also contact the Title IX Coordinator 

(libby_hayes@wilmington.edu) or Campus Advocate (advocate@wilmington.edu) for more info. 
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Institutions must 
provide awareness 
campaigns and primary 
prevention programs 
to all students and 
employees on: 

• sexual assault

• dating violence

• domestic violence

• stalking
These programs will 
explore the 
community’s role in 
prevention.

You will receive 
information on how 
and to whom to 
report and incident. 
You have the right 
to:  

• notify campus
authorities and
law enforcement,

• be assisted by
campus
authorities in
notifying law
enforcement, and

• decline to notify
such authorities.

The institution will: 

• protect
confidentiality of
victims in public
records, like a timely
warning or crime log

• maintain
confidentiality when
providing
supportive/protectiv
e measures to the
extent that it does
not impair the ability
of the institution to
provide them

You have the right to: 

• academic
accommodations

• housing
accommodations

• work accommodations 

• transportation to
police or hospital if
needed

• any other appropriate  

• protective measures

You will receive 
important information 
in writing, such as: 

• the importance of
preserving evidence
and how to do so,

• confidential and
free resources,

• possible supportive
measures or
protective
measures,

• and a description of
the disciplinary
process.

You have the right to: 

• a prompt, fair, and
impartial process,

• conducted by officials
who receive annual
training on issues
related to sexual assault, 
domestic/dating
violence, and stalking

Both the complainant and 
the respondent have the 
right to: 

• have others present,

• be accompanied to any
related meeting or
proceeding by an
advisor of their choice,
and

• receive simultaneous
notification of results.


